Developing People and Corporate
Culture to Increase Corporate Value
The YKK Group, whose business extends to countries and regions throughout the world, has employees from
diverse cultural backgrounds who hold different values. Consequently, the permeation of the YKK Philosophy and
Core Values is an important topic for management. Through long-standing initiatives to share the YKK Philosophy
and related ideologies, we strive to create people and a corporate culture that help enhance our corporate value.
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Notable YKK Management Principle Promotion Activities
The YKK Group, whose business activities extend to 73 countries and regions, aims to
promote the YKK Management Principle through various activities while respecting differences in cultures and values. Below, we describe examples of YKK Group Management
Principle Promotion Activities.
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